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There tend to be specific things we associate with the
summertime. Those things often include seagulls, sand, beagh Got a
umbrellas, the smell of sunscreen, and freshly cut grass. Fo St
those of us in cap however, we have a slightly different O for the
experience this season that may include the fluorescent lighfjng
of the various interview rooms we enter or the ticking clock i SCO-O p?
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This issue includes steps that will prepare you for your . .
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replacement system, tips from a fellow-op student, some with our readers, please send
advice from HR experts, and a story about ranking on JobMije

TNEY mo 8SHNE k32 dkha L o PRlashagagyith thesubiect
JE’\éNlFER EIEPPER In terms of student profiles you can check out Nahir Hirjif £ A y S & L2y1d A{RIS2
Media & Publications  and Mark Funk who both spent their work terms catching so . ]
Associate, CECS rays...one as a software developer in California and the othe do not have the time to write th
2B Arts & Business working outdoors for ABCA. o _|| profile yourself, you can make 4§
Honours, Rhetoric & LiQa o06SSyYy I INBIFG U0USNYXY as - AN )
Professional Writing off for interviews of my own. Keep reading the Inside-so I\%ab}{jﬁl[‘eﬁt With oﬁ,rdéalﬂojseiﬁt

and enjoy your summer term however you spend it! 6SQff GNANUS
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ConCluSiOnS fTOm a COEOp will be offering and use that information

By ANNI YANG 2B Actuarial Science Student, Student Contributor to help you make the decision,
While | was working for the federal
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work terms and, like me, you have read tons of articles on interviewésumés, g\‘e, regulation ;?\OS’, undergraduate A
and many other workplace tips. However, there is no recipe for building a | &1 1 U 06 OAlI AOEAG
. . ollars an hour. The average hourly rate

successful career. Often it is the small details that help you stand out and get tlﬁi .
) . Or a math student is about twenty
jobs you really want. At every job, | ask my employer.about how they select the('irollars, which means half of the upper
candidates because they are the people you want to impress. Here are a few year coop students earn more than that
things to keep in mind. offer presented. If a fourth year student
did not ask about salary during the
Are Marks Important? people who have outstanding grades or interview and accepts the job, he or she

To put it simply, | believe people who have failed or dropped would soon find that the salary is much
the answer is yes. However, courses. If you are anything irbetween, lower than his or her fellow students.
the process of hiring is more you should be fine. Generally, overall Additionally, during those times
complicated than simply average is more important than your when you receive two or more equally
picking the student with the mark in a particular course. attractive offers, salary could be the
highest average. The bottom line is that you should  factor that sets them apart. A good

As you have probably noticed, some always strive to achieve the best you canreference is the salary survey om %# 3 (
jobs on JobMine receive hundreds of in school. Try not to drop or fail courses, website. It will give you a general idea of
applications. When the employer is facedbecause no matter what your résumé  what you could earn based on your
with massive amounts of information, and cover letter look like, marks will be  program and year.
marks become the most simple and the first thing the employers see. Allin all, do not be afraid to raise the
straightforward scale to rank all L L o . topic of money. An interview is the
candidates. Of course, just becauseyou + A06 0 4 AT E - T1 AU opportunity not only for employers to
have a ninetyplus average does not Most career advice get to know you, but also for you to know

mean you are an excellent worker, but ~S&ys that you should ' @ & more about the employer. Ask politely at
marks do say something about your never ask about salary ~ the end of the interview, or send an emai
learning ability and studying habits. If ~ during an interview, but for S to the interviewer when you receive the
someone does not even put in enough ~ C0-0p students, work terms may _ job offer on JobMine. It is just like the
effort to pass courses, they probably will P& & sole source of income. Therefore, it poster at the Tatham Center says: It is
slack at work too. is perfectly reasonable to ask about YOU after all

Employers usually pay attention to  interviewers what kind of salary they
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have been warned about: an unassumingE | DOAOOEI T O AEAI}
student goes for an interview and was also unimpressed with the
happens to dislike the job for a variety of location because | do not drive
reasons, ranks the job with a nine, yet  and back then the location had .
must take the position when matched. OAOU BT T O AAAAO(
Although this is a rarity, ceop advisors
warn that it can happen. But, all things alL K | I‘Q of |
considered, this situation may not be a interviewer He was a
nightmare. Johann Junginger, a former huge bear of a an an
UW coop student, is living proof. In a héereallyin
OxEOO 1T £ £ZAOAR EEO Ol EI X{é é&
OEA DI OEOEIT 1 £ EEO AoAAlos |
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those 13 years ago and really enjoys his Upon discovering the
job. match result he recalls,
0) xAO AAOI =
Currently a Physicist working at the devastated. It was the
Xerox research centre in Canada, Johannend of the world (he
tests materials and works with chemists laughs). | was ranting
who invent products for Xerox machines. and raving and
Having graduated from UW as a cop OAOAAI ET ¢80
student in 1996 with a B.Sc. in Physics, he
explains his job as a research scientist in However, within half a
the Materials Integration Laboratory is  day of showing up at the
AGAAOI U xEAO EASO AAAQGE BG AMAOAMGNE EG
that my misgivings

Reflecting upon the factors that about the interviewer E’

contributed to his decision to rank the were completely When Johann was a eop at UW he was in charge of developing a
ET A O HIi1T Ol Uh EA dGARKGEN AN A AEBOFE, digital photography system. This photo was one of his first successful
blamed the interviewer. He was a huge man who interviewed me I OlidzAaadazya 2F 1 RAIAGEE AYFHEAS

bear of a man and heeallyintimidated AAZI OAh EA8O 11 x 11 A 1 &£ 1 U
i A8 ) EAAT 30 OAAI | Weshftiends and indntorD. Bdretile® A OET 1
for the interview so | knew nothing about years ago but we still go out for a beer  Now the tables have turned and Johann is
8AOT @ 1O xEAO OEAU aAdchicken wings to talk things over.  the co-op interviewer from Xerox.
(A0 T U ZEAOI OOEOA 8Khawing firsDhaidAtfie @dnpliGeatians
Unprepared , Johann was further ET O 1 OAA xEOE EEO0OO
discouraged when he was required to Johann discovered that the reason why references are on his business card and
solve problems on the spot. he wanted to stay at Xerox was the he encourages the students he interviews
learning he experienced there compared to call his previous ceops to ask what it
O(A CAOA T A xEAO ) XEGHFA IQQEMAITET MO "B wadslife whrking ©hdnOQerallGe 1 A
detector quiz. He scribbled three to get my hands dirty inthe labandto  advisescol B OOOAAT 6Oq 02 A
elementary circuits on the back of a O1T1 OGA OAAT DOT Al Al @B § TAGAOBAD TEAEAE] Q AA EAE
napkin and he asked me if | could solve have the satisfaction of knowing my commitment, try different career paths,
OEAi 8 " 00 )6A 1 AOAConbibutiohd werd impaktiogtteE OOUEOS8 O OAAI 1 U A xAUu Oi
course in my life so basically | faled his T PAOAOET T O T £ OEA AIIGEEAHITUBONXT O1 A EAO Ol
test completely. It was one of those first
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