


 

 

 

If you think that you have had a 

co-op experience worth sharing 

with our readers, please send it 

to Olaf Naese with the subject 

ƭƛƴŜ άLƴǎƛŘŜ ǎ/ƻ-ƻǇ {ǘƻǊȅΦέ LŦ ȅƻǳ 

do not have the time to write the 

profile yourself, you can make an  

appointment with our editor and 

ǿŜΩƭƭ ǿǊƛǘŜ ƛǘ ŦƻǊ ȅƻǳΗ 

sCosCo--op Editorialop Editorial

Are Marks Important?  
 To put it simply, I believe 
the answer is yes. However, 
the process of hiring is more 
complicated than simply  
picking the student with the 
highest average. 
 As you have probably noticed, some 
jobs on JobMine receive hundreds of 
applications. When the employer is faced 
with massive amounts of information, 
marks become the most simple and 
straightforward scale to rank all 
candidates. Of course, just because you 
have a ninety-plus average does not 
mean you are an excellent worker, but 
marks do say something about your 
learning ability and studying habits. If 
someone does not even put in enough 
effort to pass courses, they probably will 
slack at work too. 
 Employers usually pay attention to  

people who have outstanding grades or 
people who have failed or dropped 
courses. If you are anything in-between, 
you should be fine. Generally, overall 
average is more important than your 
mark in a particular course. 
 The bottom line is that you should 
always strive to achieve the best you can 
in school. Try not to drop  or fail courses, 
because no matter what your résumé 
and cover letter look like, marks will be 
the first thing the employers see. 

,ÅÔȭÓ 4ÁÌË -ÏÎÅÙ 
 Most career advice 
says that you should 
never ask about salary 
during an interview, but for 
co-op students, work terms may 
be a sole source of income. Therefore, it 
is perfectly reasonable to ask 
interviewers what kind of salary they 

will be offering and use that information 
to help you make the decision. 
 While I was working for the federal 
government, my supervisor told me that 
the regulation caps undergraduate 
ÅÍÐÌÏÙÅÅÓȭ ÓÁÌÁÒÉÅÓ ÁÔ ÁÒÏÕÎÄ ÎÉÎÅÔÅÅÎ 
dollars an hour. The average hourly rate 
for a math student is about twenty 
dollars, which means half of the upper 
year co-op students earn more than that 
offer presented.  If a fourth year student 
did not ask about salary during the 
interview and accepts the job, he or she 
would soon find that the salary is much 
lower than his or her fellow students. 
 Additionally, during those times 
when you receive two or more equally 
attractive offers, salary could be the 
factor that sets them apart. A good 
reference is the salary survey on #%#3ȭÓ 
website. It will give you a general idea of 
what you could earn based on your 
program and year.  
 All in all, do not be afraid to raise the 
topic of money. An interview is the 
opportunity not only for employers to 
get to know you, but also for you to know 
more about the employer. Ask politely at 
the end of the interview, or send an email 
to the interviewer when you receive the 
job offer on JobMine. It is just like the 
poster at the Tatham Center says: It is 
about YOU after all ́  

Tips & TricksTips & Tricks  

.ȅ ǘƘŜ ǘƛƳŜ ȅƻǳ ǊŜŀŘ ǘƘƛǎ ŀǊǘƛŎƭŜΣ ȅƻǳΩǾŜ ǇǊƻōŀōƭȅ ŎƻƳǇƭŜǘŜŘ ŀǘ ƭŜŀǎǘ ƻƴŜ ƻǊ ǘǿƻ 
work terms and, like me, you have read tons of articles on interviews, résumés, 
and many other workplace tips. However, there is no recipe for building a 
successful career. Often it is the small details that help you stand out and get the 
jobs you really want. At every job, I ask my employer about how they select their 
candidates because they are the people you want to impress. Here are a few 
things to keep in mind. 

By ANNI YANG ƅ 2B Actuarial Science Student, Student Contributor 
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 There tend to be specific things we associate with the 
summertime. Those things often include seagulls, sand, beach 
umbrellas, the smell of sunscreen, and freshly cut grass. For 
those of us in co-op however, we have a slightly different 
experience this season that may include the fluorescent lighting 
of the various interview rooms we enter or the ticking clock in 
ǘƘŜ ŎƭŀǎǎǊƻƻƳǎ ǘƻ ǿƘƛŎƘ ǿŜ ǊŜǘǳǊƴ όLǘΩǎ ŀ ŎǊǳŜƭ ǎǳƳƳŜǊΣ ŜƘΚύΦ 
.ǳǘ ƛƴ ǘƘŜ ŜƴŘ ƛǘΩǎ ǿƻǊǘƘ ƛǘ ǘƻ ŦǳǊǘƘŜǊ ƻǳǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎŀǊŜŜǊǎΦ  
 This issue includes steps that will prepare you for your 
ǎǳƳƳŜǊ ƛƴǘŜǊǾƛŜǿǎ Φ ¢ƘŜǊŜΩǎ ƴŜǿǎ ŀōƻǳǘ WƻōaƛƴŜΩǎ 
replacement system, tips from a fellow co-op student, some 
advice from HR experts, and a story about ranking on JobMine 
ŦǊƻƳ мо ȅŜŀǊǎ ŀƎƻ ǘƘŀǘ L ǘƘƛƴƪ ȅƻǳΩƭƭ ŦƛƴŘ ǇǊŜǘǘȅ ŜƴǘŜǊǘŀƛƴƛƴƎΦ  
 In terms of student profiles you can check out Nahir Hirji 
and Mark Funk who both spent their work terms catching some 
rays...one as a software developer in California and the other 
working outdoors for ABCA.  
 LǘΩǎ ōŜŜƴ ŀ ƎǊŜŀǘ ǘŜǊƳ ǎŜǊǾƛƴƎ ŀǎ ȅƻǳǊ ŜŘƛǘƻǊΣ ŀƴŘ ƴƻǿ LΩƳ 
off for interviews of my own. Keep reading the Inside sCo-op 
and enjoy your summer term however you spend it!  
       Pepper Out 

JENNIFER PEPPER 
Media & Publications  
Associate, CECS 
2B Arts & Business  
Honours, Rhetoric &  
Professional Writing 

mailto:olaf@uwaterloo.ca
http://www.cecs.uwaterloo.ca
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IÔȭÓ Á ÓÉÔÕÁÔÉÏÎ ÔÈÁÔ ÍÏÓÔ ÏÆ ÕÓ ÉÎ ÃÏ-op 
have been warned about: an unassuming 
student goes for an interview and 
happens to dislike the job for a variety of 
reasons, ranks the job with a nine, yet 
must take the position when matched. 
Although this is a rarity, co-op advisors 
warn that it can happen. But, all things 
considered, this situation may not be a 
nightmare. Johann Junginger, a former 
UW co-op student, is living proof. In a 
Ô×ÉÓÔ ÏÆ ÆÁÔÅȟ ÈÉÓ ȰÎÉÎÅȱ ÅÎÄÅÄ ÕÐ ÂÅÉÎÇ 
ÔÈÅ ÐÏÓÉÔÉÏÎ ÏÆ ÈÉÓ ÄÒÅÁÍÓȢ )Î ÆÁÃÔȟ ÈÅȭÓ 
ÒÅÔÕÒÎÅÄ ÔÏ  ÔÈÅ ÃÏÍÐÁÎÙ ÈÅȭÄ ÒÁÎËÅÄ 
those 13 years ago and really enjoys his 
job.  
  
Currently a Physicist working at the 
Xerox research centre in Canada, Johann 
tests materials and works with chemists 
who invent products for Xerox machines. 
Having graduated from UW as a co-op 
student in 1996 with a B.Sc. in Physics, he 
explains his job as a research scientist in 
the Materials Integration Laboratory is 
ÅØÁÃÔÌÙ ×ÈÁÔ ÈÅȭÓ ÂÅÅÎ ÓÅÁÒÃÈÉÎÇ ÆÏÒȢ  
  
Reflecting upon the factors that 
contributed to his decision to rank the 
ÊÏÂ ÓÏ ÐÏÏÒÌÙȟ ÈÅ ÓÁÙÓȟ Ȱ)ÎÉÔÉÁÌÌÙȟ ) ÈÁÄ 
blamed the interviewer. He was a huge 
bear of a man and he really intimidated 
ÍÅȢ ) ÈÁÄÎȭÔ ÒÅÁÌÌÙ ÄÏÎÅ ÁÎÙ ÐÒÅÐÁÒÁÔÉÏÎ 
for the interview so I knew nothing about 
8ÅÒÏØ ÏÒ ×ÈÁÔ ÔÈÅÙ ÄÉÄȢȱ 
  
Unprepared , Johann was further 
discouraged when he was required to 
solve problems on the spot. 
  
Ȱ(Å ÇÁÖÅ ÍÅ ×ÈÁÔ ) ÌÉËÅ ÔÏ ÃÁÌÌ Á "3 - 
detector quiz. He scribbled three 
elementary circuits on the back of a 
napkin and he asked me if I could solve 
ÔÈÅÍȢ "ÕÔ )ȭÄ ÎÅÖÅÒ ÔÁËÅÎ Á ÃÉÒÃÕÉÔÒÙ 
course in my life so basically I failed his 
test completely. It was one of those first 

impression situations where the 
ÉÍÐÒÅÓÓÉÏÎÓ ÄÉÄÎȭÔ ÒÅÁÌÌÙ ÍÅÓÈȢ ) 
was also unimpressed with the 
location because  I do not drive 
and back then the location had 
ÖÅÒÙ ÐÏÏÒ ÁÃÃÅÓÓ ÔÏ ÐÕÂÌÉÃ ÔÒÁÎÓÉÔȢȱ
  

  
Upon discovering the 
match result he recalls, 
Ȱ) ×ÁÓ ÁÂÓÏÌÕÔÅÌÙ 
devastated. It was the 
end of the world (he 
laughs).  I was ranting 
and raving and 
ÓÃÒÅÁÍÉÎÇȢȱ  
  
However, within half a 
day of showing up at the 
×ÏÒËÐÌÁÃÅȟ Ȱ) ÒÅÁÌÉÚÅÄ 
that my misgivings 
about the interviewer 
were completely 
ÍÉÓÐÌÁÃÅÄȣÔÈÁÔ ÃÒÁÚÙ 
man who interviewed me 
ÂÅÆÏÒÅȟ ÈÅȭÓ ÎÏ× ÏÎÅ ÏÆ ÍÙ 
best friends and mentors. He retired 
years ago but we still go out for a beer 
and chicken wings to talk things over. 
(ÅȭÓ ÍÙ ÆÁÖÏÕÒÉÔÅ 8ÅÒÏØ ÓÃÉÅÎÔÉÓÔȢȱ 
  
Johann discovered that the reason why 
he wanted to stay at Xerox was the 
learning he experienced there compared 
×ÉÔÈ ÏÔÈÅÒ ÊÏÂÓ ÉÎ ÔÈÅ ÉÎÄÕÓÔÒÙȢ Ȱ) ÌÅÁÒÎÅÄ 
to get my hands dirty in the lab and to 
ÓÏÌÖÅ ÒÅÁÌ ÐÒÏÂÌÅÍÓȢ )Î ÏÔÈÅÒ ÊÏÂÓ ) ÄÉÄÎȭÔ 
have the satisfaction of knowing my 
contributions were impacting the 
ÏÐÅÒÁÔÉÏÎÓ ÏÆ ÔÈÅ ÃÏÍÐÁÎÙȢȱ 

  
Now the tables have turned and Johann is 
the co-op interviewer from Xerox. 
Knowing, first hand, the complications 
ÉÎÖÏÌÖÅÄ ×ÉÔÈ ÆÉÒÓÔ ÉÍÐÒÅÓÓÉÏÎÓȟ *ÏÈÁÎÎȭÓ 
references are on his business card and 
he encourages the students he interviews 
to call his previous co-ops to ask what it 
was like working for him. Overall he 
advises co-ÏÐ ÓÔÕÄÅÎÔÓȡ Ȱ2ÅÍÅÍÂÅÒ ÔÈÁÔ 
ÙÏÕ ÁÒÅÎȭÔ ÍÁËÉÎÇ Á ÆÉÒÍ ÌÏÎÇ ÔÅÒÍ 
commitment, try different career paths, 
ÉÔȭÓ ÒÅÁÌÌÙ Á ×ÁÙ ÔÏ ÅØÐÌÏÒÅ ×ÈÁÔ ÔÈÅ 
×ÏÒËÉÎÇ ×ÏÒÌÄ ÈÁÓ ÔÏ ÏÆÆÅÒȢȱ  ́

When Johann was a co-op at UW he was in charge of developing a 

digital photography system. This photo was one of his first successful 

ŀŎǉǳƛǎƛǘƛƻƴǎ ƻŦ ŀ ŘƛƎƛǘŀƭ ƛƳŀƎŜ ǿƘƛŎƘ ǿŀǎ ŀ ōƛǘ ŜȄƻǘƛŎ ōŀŎƪ ƛƴ ǘƘŜ флΩǎ  

2009 

1996 

άL ƘŀŘ ōƭŀƳŜŘ ǘƘŜ 
interviewer. He was a 

huge bear of a man and 
he really intimidated 

ƳŜΦέ 
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